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The Orientation and Mobility Program

Background: The graduate level, Orientation and Mobility Pre-Professional Program at North Carolina Central University was established in August, 1998.  The program is administered by the School of Education and culminates in a Master’s of Education (M.Ed.).  Students who elect to pursue the M.Ed. take a minimum of 39 semester hours: 6 semester hours of core course work in special education, 6 semester hours of visual disability specific course work, 6 semester hours of elective out-of-department supportive coursework, and 15 semester hours in the specialization of orientation and mobility (Appendix A).  Following completion of all required coursework, students enroll in a full-time, 3-9 semester hour(s), internship placement for a minimum of one semester.

Students already possessing an accredited degree or certification in a related field of study can add the orientation and mobility specialization upon completion of the 15 semester hours of specialized coursework in orientation and mobility and completion of an internship placement.  A listing of orientation and mobility coursework offered at the North Carolina Central University is attached in Appendix B.  Descriptions of coursework with an emphasis in teaching students with visual impairments are located in Appendix C.

Philosophy: Professional involvement is an essential component of education for student in the North Carolina Central University Orientation and Mobility Program.  Consequently, the internship experience is a culmination of integrated experiences and an opportunity to actively participate in professional orientation and mobility service delivery.  The internship experience should enable the student to acquire new and meaningful learning experiences which better prepare the student to enter the field of working with individuals who are blind or visually impaired.

Objectives: The orientation and mobility internship placement is viewed as an opportunity for the student to further integrate their knowledge base within a variety of pre-professional experiences in a supportive professional environment.  Therefore, it is expected that the student will be exposed to a variety of professional philosophies, teaching methodologies, and teaching experiences which will prepare the student to enter the professional field of orientation and mobility service delivery. The orientation and mobility internship experience should address both the academic as well as the professional development of the student.  During the course of the internship experience, the student should achieve the following objectives:

Refine personal techniques for working with individuals with visual disabilities;

Develop a philosophy for working with individuals with visual disabilities;

Examine personal attitudes and values concerning the responsibilities of orientation and mobility service delivery;

Develop some idea as to the professional service delivery model the student would like to enter upon completion;

Develop an awareness of professional responsibilities in providing orientation and mobility training to individuals with visual disabilities.


Internship Activities

Intern Orientation:  Orientation of the intern to the agency or school setting is of major importance and will lay the foundation for the student’s internship experience.  While the initial orientation to the facility need not be detailed, the newly admitted student intern will need to know the function, policies, and procedures of the agency and clientele the organization serves.  An initial orientation to the organization should be conducted when the student begins the internship.  In most instances, the initial orientation procedures followed for new employees will suffice; however, any special considerations (driving liability, insurance concerns, etc.) which may be needed as a result of the “intern” or “trainee” status of the student, should be incorporated into the job orientation as necessary.

Professional Experience: Throughout the internship, the student should be exposed to as many different experiences as possible in order to acquire a total perspective of the agency and service delivery structure.  Consequently, the intern should be involved in the general practices of an orientation and mobility specialist for the agency including: staff meetings, client staffings, home visits, initial interviews and evaluations, staff training sessions and workshops, observations, consultations, and interactions with professionals from other disciplines within the organization; and with any agency extra curricular activities or research studies being conducted.  As appropriate to work load and time constraints, the intern should be encouraged to visit other local agencies or community service sites.

The variety of size, function, and service delivery model of the internship placement site may, in some cases, require slight modifications of the guidelines.  Any exceptions to these procedures must be mutually approved by the university faculty supervisor, and the facility internship supervisor.


Internship Facility Information

Facility Registration: Prior to placement of a student intern, information regarding the facility and the supervising staff members should be filed with the Orientation and Mobility Program at North Carolina Central University.  Placement facilities may file this information by returning the attached Internship Facility Information found in Appendix D along with the resume(s) of the Internship Facility Supervisor(s) and an Orientation and Mobility Instructor Job Description for the facility.  This information requested need only be filed one time with the Orientation and Mobility Program.  Prior to each internship placement, the information can be up-dated as necessary.  All information that is requested is required to ensure that the internship placement site meets the minimum standards as defined by the AERBVI Division Nine University Program Certification Committee.


Internship Facility Placements Standards

Personnel Standards: Within each internship placement facility, the facility professional who will provide the direct supervision of student intern must be certified in orientation and mobility by AERBVI and have a minimum of 1,300 hours of direct teaching experience in orientation and mobility service delivery.

Term of Internship: All internship teaching placement should provide a continuum of sufficient experiences to prepare students to enter into professional practice as an Orientation and Mobility Specialist.  Consequently, within each placement, the student intern should assume as close to a full-time employee equivalent position with the facility as possible.

When a placement facility, due to limited client/student caseloads, service delivery methods, or operational time constraints, cannot provide the total number of teaching hours that will culminate in a full 340 hour orientation and mobility internship, an additional internship placement will be sought to supplement the internship experience and fulfill the minimum 340 hour internship requirement.  Typically, internship placements will  not be made which cannot provide a minimum of 4 weeks continuous internship placement.  Under circumstances where the experience will be less than a 4 week period, pre-practicum or practicum credit hours may be established through mutual agreement of the supervising agency and university faculty personnel.  Any questions regarding this distinction should be addressed to the Orientation and Mobility Program Coordinator.  (Throughout the Orientation and Mobility coursework, students are required to participate in supervised orientation and mobility experiences and, therefore, accumulate numerous practicum hours prior to the actual internship.)

Contact Hours of Internship: Prior to the successful completion of the orientation and mobility specialization, each student must complete a minimum of 340 hours of orientation and mobility internship.  In a 15 week, full-time internship placement (one semester), this approximates to 5 hours per day in direct orientation and mobility service delivery by the student intern.

According to current AERBVI Division 9 Certification Standards, a maximum of 20% of the internship hours (68 hours in a 340 hour placement) may be achieved by observing other professionals or specialists. To ensure adequate supervision of the student intern, 30% of the lessons taught by the intern must be observed by AERBVI certified university program faculty and/or AERBVI certified Orientation and Mobility Specialists.

Internship limitations: Students who are currently employed by a facility which also serves as a internship placement site, will not be permitted to complete the full 340 hour internship at their employment facility.  It is the philosophy of this program that students should graduate with a well rounded knowledge of service delivery methods; therefore, such students will be required to complete at least half of their internship experience at a facility other than their place of employment.


Responsibilities of Key Personnel

Internship Facility Supervisor Responsibilities

The internship placement facility is responsible for providing a staff member who meets the current AERBVI Internship Facility Supervisor standards.   This staff member will provide close supervision to the student (fading the supervision as the student demonstrates sufficient abilities and knowledge) during the internship placement.  The responsibilities of the internship facility supervisor include:

Introducing and orienting the intern to the facility structure, function, programs, function, and service delivery system.

Orienting the intern to the facility policies and standards regarding appropriate dress, office hours, applicable leave policies, scheduled meetings and conferences, and travel requirements.

Introducing the intern to the professional and clerical staff and providing office space and supplies.

Teaching the intern the facility role in the community and relationship with other agencies, including referral procedures that are used to provide a continuum of services.

Familiarizing the intern with policies and standards for case management, record keeping, intake/review/dismissal procedures, report writing, and confidentiality requirements.

Orienting the intern to the dynamics of the client/student population(s).

Affording the intern the opportunity to identify with the supervisor as a professional practitioner by jointly participating in office interviews, home visits, meeting, conferences, staffings, seminars, etc.

Alerting the intern, if necessary, to any conflicts affecting the agency due to political realities of the community which might interfere with the students learning experience.

Assigning and supervising the completion of tasks and responsibilities that are consistent with the intern placement.

Consulting with the faculty supervisor in the event that the supervisor becomes aware of personal, professional, or communication problems that could disrupt the intern performance and learning.

Providing regularly scheduled supervisory conferences.

Participating in joint and individual conferences with the intern and faculty supervisor regarding the intern performance.

Providing attendance and observation records as appropriate.  Observation evaluation sheets may be found in Appendix E.  Forms or formats typically used at the facility may be substituted at the discretion of the facility intern supervisor.

Arranging a reasonable work schedule for the intern which will allow adequate preparation time, observation time, and time to complete additional school requirements.

Assist the intern in identifying an internship project.  This project should be inexpensive in nature and of benefit to the student and/or the agency.  Possible projects may include: area maps, models, resource information lists, teaching aids, teaching kits, etc.

If necessary, arranging for the space needed for the intern to complete a cumulative final oral examination conducted by the university.

Communicating with the faculty supervisor a minimum of once every two weeks regarding the intern’s progress or difficulties throughout the internship experience.

Submitting a minimum of three written evaluations (initial, midterm, final) to the faculty supervisor regarding the intern performance (Appendix F).  Similar employee evaluation forms which used by the agency to evaluate orientation and mobility professionals may be used in lieu of these forms at the discretion of the facility internship supervisor.

 
Faculty Supervisor Responsibilities
The internship is considered a part of the orientation and mobility training curriculum which includes behavioral competencies, objectives, content, and teaching methods.  The faculty internship supervisor thus assumes the overall responsibility for consultation with the intern and the facility supervisor.  The faculty supervisor is available to the intern and the internship supervisor in an advisory capacity with respect to assisting the achievement of the internship competencies.  The role of the faculty supervisor includes:

Introduction of the intern to the nature, purpose, and scholastic responsibilities of the internship.

Clear interpretation of the course requirements, role expectations, nature of course assignments, and the method of grading.

Assisting the intern in the exploration of intern facility compensation for interns.

Orienting the facility supervisor to the purpose and objectives of the internship.

Consulting with the facility supervisor and the intern on a regular basis regarding the intern’s performances.

Evaluating the intern’s written reports and helping the intern integrate academic and practical experiences.

Assuming responsibility for removal of an intern from the internship whenever indicated.

Evaluating the intern’s performance for the purpose of assigning a grade based on written reports, written examination, consultations, and written assignments obtained during internship.


Student Intern Responsibilities

 Professional

During the internship you will be a representative of the North Carolina Central University Orientation and Mobility Program, and the agency/school at which you are placed.  You have a unique opportunity through the image you portray and the actions you display to promote a positive situation for future internship placements.  This experience can be very meaningful and valuable to you, and is an opportunity to test what you already have learned, identify possible areas of deficiency, explore new professional areas, and develop new concepts.  When approached in a constructive manner, it can be the highlight of your orientation and mobility training experience.  You are expected to fulfill all responsibilities and requirements by the university faculty supervisor and the facility intern supervisor.  In the course of your internship, you will experience a variety of professional philosophies, instructional methodologies, and training situations.  You are expected to be flexible enough to adapt to the situation in which you will be involved, and use the expertise of the field professionals whenever possible.  In this learning experience, the effort that you devote will directly correlate with your success as an intern.

As you enter the agency/school, you are expected to assume, as much as possible, the role of a regular staff member.  The role includes:

Adhering to agency/facility policies governing the observation of confidentiality and the handling of confidential information.

Assuming personal and professional responsibility for your actions and activities.

Maintaining professional relationships with clients/students served.

Utilizing a courteous, enthusiastic, open-minded approach to differing polices and differing practices within the profession.

Adhering to the code of ethics for orientation and mobility specialists.

Actively developing self-awareness in regard to attitudes, values, and behavior patterns that influence practice.

Utilizing conferences and other opportunities of learning afforded to you while at the agency/school.

Being consistent and punctual in the submission of all work assignments to the facility intern supervisor and faculty supervisor.

Written and Special Assignments
In addition to the direct professional requirements, the intern will have with the agency/school, there are written and special assignments required of the internship curriculum.  Attached to this packet are several forms that will be needed for the internship.  These forms should be duplicated as necessary to meet the particular demands of the internship.

A written summary and analysis of internship activities, teaching experiences, and teaching statistics (observation hours, direct teaching hours, etc.) Should be submitted at the end of each week of the internship.  Copies of any written reports, lesson plans, activity sheets, etc. required by the agency should also be submitted with these summaries. A daily log/record of activities may be helpful in the composition of the weekly report.

A special project agreed upon by the student, facility intern supervisor, and the university faculty supervisor is required.  This project should be inexpensive and of benefit to the student or to the agency/school.  Prior to the beginning of the project, a two page proposal should be submitted to the faculty supervisor describing the project, and outlining a plan for implementing the project.  Periodic progress reports relating to the project may be requested by the faculty supervisor and a final written report of the project will be submitted prior to the end of the internship.  In instances where the actual project cannot be reviewed by the faculty supervisor, an evaluation of the completed project by the facility intern supervisor will be used to determine adequate project completion.

A comprehensive oral examination encompassing orientation and mobility theory and practice will be completed during the internship semester.  This examination will be scheduled toward the completion of the internship experience or immediately following the internship.  The oral examination will be conducted by the faculty supervisor and one additional Orientation and Mobility Specialist elected by the faculty  supervisor.  An additional Orientation and Mobility Specialist may be elected by the intern to also serve in the oral examination at the intern’s request.  Time scheduled for this examination will be mutually agreed upon by the facility intern supervisor, the faculty supervisor (if appropriate), the student, and any additional examiners.

Two self-evaluation forms (Appendix G) will be completed during the internship placement.  One will be submitted after the first week of the placement experience and one will be submitted at the end of the placement experience.  These forms are used to evaluate the Orientation and Mobility Program and responses will not affect your final grade.

Appendix H contains a Weekly Requirement Checklist which may be helpful with tracking the course requirements during the internship.

Grading will be based on your weekly written analysis of activities, submitted client reports/lesson plans, the completion of the special project, the final oral examination, and on the evaluation of the facility intern supervisor at the agency/school.

APPENDIX A


Master of Education in Special Education

Certification in Orientation and Mobility


Core Curriculum Requirements
Master of Education

Special Education/Orientation and Mobility
Laura Bozeman, Ph.D., Coordinator, Orientation and Mobility 

560-5346/715-6342

1. A cumulative grade point average of 3.0 or higher.

2. Prerequisite courses:  EDEC 5501 (Introduction to Visual Impairments), EDEC 5502 (Introduction to Braille Code)

3. Required foundation course:  EDGR 5120 (Theories of Learning)

4.
Required professional specialization courses:  EDEC 5620 (Introduction to Exceptional Children), EDEC 5601(Structure and Function of the Eye), EDEC 5603 (Orientation and Mobility for the Classroom Teacher), EDEC 5605 (Sensory/Motor Development), EDEC 5606 Orientation and Mobility Praxis I), EDEC 5607 (Orientation and Mobility Praxis II-Assessment), EDEC 5608 (Orientation and Mobility for Special Populations), EDEC 5697 (Practicum/Internship in Orientation and Mobility)
5.  
Required research courses:  EDGR 5910 (Introduction to Statistical

Methods in Education), EDGR 5920 (Procedures in Education Research), EDGR 5900 (Thesis and Oral Examination)

6.  
Complete 3 hours from the following electives:  EDEC 5604 (Problems,

Methods, Materials for the VI Learner), EDEC 5508 (Technology for People with VI), EDEC 5665 (Multi-disciplinary Approach to Special Populations), EDEC 5609 (Special Topics in VI)

Courses from counseling, elementary education, media technology, communication disorders, educational media, middle grades education, or psychology may be used as electives with the permission of the program coordinator.

7.
Successful completion of a comprehensive oral examination.
**The  Visual Impairment Program also includes course work leading to

    certification as a Teacher of Students with Visual Impairment.  Contact

    Dr. Debbie Sugg, Coordinator, Teaching Students with Visual Impairment 

    (560-5179/715-6342).
APPENDIX B

ORIENTATION AND MOBILITY COURSE DESCRIPTIONS

Courses Available in


Orientation and Mobility
EDEC 5501.  Introduction to Visual Impairments (3 credit hours):  An introductory course providing a comprehensive, life-span overview of the field of visual impairments.  Examines legal, demographic, historical, and psychosocial perspectives, as well as the various services and programs available.  Through demonstrations, simulations, and practical experiences, students will also be exposed to a variety of current adaptive skills, techniques, and devices used by persons with visual impairments.  Dr. Brad R. Walker

EDEC 5502.  Introduction to Braille Code (1 credit hour):  Competency-based introduction to the Braille code.  Course examinations address the history of tactile codes, Grade One and Grade Two Braille transcription and translation, as well as the technologies, techniques, and tools of reading and writing Braille.  One-hour credit offered on a Pass/Fail basis.

EDEC 5601.  Structure and Function of the Eye (3 credit hours):  Overview of the anatomy, physiology, and pathologies of the human eye as related to visual development and visual functioning.  Topics related to functional visual assessments, clinical report interpretations, educational and environmental modifications, intervention strategies, optic systems, and the utilization of low vision devices are also presented.  Simulated low vision practical experiences are an integral part of the instruction.  Dr. Brad R. Walker

EDEC 5603.  Orientation & Mobility for the Classroom Teacher (3 credit hours):  Provides an overview of travel concepts, skills, and techniques used by persons with visual impairments.  The history of the development of the O&M profession is presented as well and theories of concept development.  Students also participate in functional experiences using blindfold and low vision simulators while learning the specific skills that allow comfortable interaction with individuals who are visually impaired.  Topics include basic sighted guide, protective techniques, and independent travel skills along with orientation techniques and assessment/referral options.  Dr. Laura Bozeman

EDEC 5605.  Sensory & Motor Development of the Visually Impaired Learner (3 credit hours):  Explores the typical and atypical development of human sensory and motor systems along with their relationship to concept development, movement, orientation, and mobility.  Course topics include sensory and motor assessment procedures, methods for integrating sensory and motor skills, and ways of providing multi-sensory experiences that will enhance travel concepts and abilities.  Dr. Laura Bozeman

EDEC 5606.  Orientation & Mobility Praxis I (3 credit hours):  Prerequisites:  Introduction to Visual Impairment/Orientation and Mobility for the Classroom Teacher/permission of the instructor (enrollment limited to 6 students per semester). This course is designed for pre-service orientation and mobility specialists.  Through lecture, observation, and practice, this course develops competencies in advanced travel techniques used by persons with visual impairments.  Dr. Laura Bozeman

EDEC 5607.  Orientation & Mobility Praxis II (3 credit hours):  Prerequisites:  Orientation & Mobility Praxis I/permission of the instructor (enrollment limited to 6 students per semester).  A continuation of Praxis I that provides advanced orientation and mobility training as well as specific methods of developing and adapting individualized orientation and mobility assessments, program plans, and service delivery within a variety of instructional environments.  Dr. Laura Bozeman

EDEC 5608.  Orientation & Mobility for Special Populations (3 credit hours):  Prerequisites:  Orientation and Mobility for the Classroom Teacher/or permission of the instructor.  This course addresses the special travel needs and difficulties of people with low vision, multiple and physical impairments, dual sensory impairments and the geriatric population.  Special topics are also provided for rural and urban travel, as well as possible cultural and linguistic influences on evaluations and training.  Dr. Laura Bozeman

EDEC 5697/5699.  Practicum (3 credit hours)/Internship (6 credit hours) In Orientation & Mobility:  Prerequisites:  Permission of the instructor.  Designed as a culmination of the university O&M training program, the supervised practicum / internship bridges the gap between theoretical aspects of the O&M specialty courses and the realities of instructing in educational and rehabilitation environments. (Practicum sites are individually scheduled and must be established the semester prior to actual enrollment in the course.)  Dr. Laura Bozeman

APPENDIX C

Teachers of Students With Visual Impairments


Course Descriptions
Additional VI/O&M Courses


Courses Available in


Education of Students with Visual  Impairment

EDEC 5501.  Introduction to Visual Impairments (3 credit hours):  An introductory course providing a comprehensive, life-span overview of the field of visual impairments.  Examines legal, demographic, historical, and psychosocial perspectives, as well as the various services and programs available.  Through demonstrations, simulations, and practical experiences, students will also be exposed to a variety of current adaptive skills, techniques, and devices used by persons with visual impairments.  Dr. Brad R. Walker

EDEC 5502.  Introduction to Braille Code (1 credit hour):  Competency-based introduction to the Braille code.  Course examinations address the history of tactile codes, Grade One and Grade Two Braille transcription and translation, as well as the technologies, techniques, and tools of reading and writing Braille.  One-hour credit offered on a Pass/Fail basis.

EDEC 5601.  Structure and Function of the Eye (3 credit hours):  Overview of the anatomy, physiology, and pathologies of the human eye as related to visual development and visual functioning.  Topics related to functional visual assessments, clinical report interpretations, educational and environmental modifications, intervention strategies, optic systems, and the utilization of low vision devices are also presented.  Simulated low vision practical experiences are an integral part of the instruction.  Dr. Brad R. Walker

EDEC 5508.  Technology for the Visually Impaired Learner (3 credit hours):  Through didactic and practical instruction, this course enables participants to successfully integrate technological devices into the instructional settings of individuals with visual impairments.  Issues of computer literacy are presented, along with the resources for locating, assessing, and adapting current technologies for the unique needs of the visually impaired learner.  Dr. Brad R. Walker

EDEC 5602.  Teaching Braille and Communication Skills (3 credit hours):  Prerequisites:  Introduction to Braille Code or the equivalent.  Concentrates on teaching persons with visual impairments to read and write using the Braille code.  Specific teaching methods of Braille instruction are modeled along with the current and developing methods of producing Braille and tactile materials.  Dr. Brad R. Walker

EDEC 5604.  Problems, Methods, and Materials for Teaching Children with Visual Impairments (3 credit hours):  Prerequisites:  Structure and Function of the Eye or permission of the instructor.  Develops skills related to teaching children with visual impairments in a full array of educational settings.  Topics include state and federal legislative requirements, assessment and teaching strategies, educational material modifications, and educational program planning.  Issues related to direct service provision, consultation roles, and team assessment models are also presented.  Dr. Brad R. Walker

EDEC 5956/5698.  Practicum (3 credit hours)/Internship (6 credit hours) in Visual Impairments: Prerequisites:  Permission of the instructor.  Designed as a culmination of the university training program, the supervised teaching experience bridges the gap between theoretical aspects of the VI specialty courses and the realities of the teaching environment. (Practicum sites are individually scheduled and must be established the semester prior to actual enrollment in the course.)

Additional Coursework Available in VI and O&M

EDEC 5503.  Braille Transcription (1 credit hour):  Fifteen-session, web-based course designed for the student already skilled in basic Grade Two Braille.  Focuses on tips and techniques for the production of Braille materials in the traditional role of the transcriber.  Students completing the course are prepared to successfully challenge the Library of Congress Braille transcriber’s requirements and to be confident in a side variety of work-day/real-world Braille transcribing situations.  Evaluation is on a Pass/Fail basis.

EDEC 5504.  Specialized Braille Codes (1 credit hour): Twenty-session, advanced, web-based course that completes the knowledge needed to be identified as a Master Braillist.  The course provides in-depth discussion of existing and emerging technologies useful in Braille production and specialized topics regarding Foreign Language Braille, Music Braille, and Nemeth code.  Evaluation is on a Pass/Fail basis.

EDEC 5609.  Special Topics in Visual Impairments (3 credit hours):  Prerequisite:  Permission of the instructor.  Seminar course providing in-depth study of selected topics of contemporary interest to the field of visual impairments.  Topics may include, but are not limited to, grant writing, research, legal issues, and current trends and issues.  Specific topic selections will be based on perceived needs of the faculty in conjunction with students’ expressed interests.

APPENDIX D


Internship Facility Information Sheet

INTERNSHIP FACILITY


INFORMATION

NORTH CAROLINA CENTRAL UNIVERSITY, SCHOOL OF EDUCATION, TEB 123-A, DURHAM, NC 27707

FACILITY NAME:   
                                                                           

FACILITY ADDRESS:
                                                                           

FACILITY TELEPHONE NUMBER:                                            

TYPE FACILITY:

(Residential, Itinerant, etc.)

POPULATION SERVED:

HOURS PER WEEK OF STUDENT INTERN INSTRUCTIONS:

NUMBER OF CLIENTS PER STUDENT INTERN:

PERCENT OBSERVED LESSONS BY FACILITY SUPERVISOR:

PERCENT OBSERVED LESSONS BY UNIVERSITY SUPERVISOR:

HOURS PER WEEK CONFERENCE WITH FACILITY SUPERVISOR:
HOURS PER WEEK CONFERENCE WITH UNIVERSITY SUPERVISOR:

FACILITY SUPERVISOR QUALIFICATIONS:

ADDITIONAL REQUESTED STUDENT RESPONSIBILITIES:

ADDITIONAL REQUESTED UNIVERSITY SUPERVISOR ROLES:

ANY AVAILABLE STUDENT SUPPORT:

(Housing, Board, Stipend, etc.):


PLEASE


ATTACH CURRENT O&M JOB DESCRIPTION


ATTACH RESUME OF FACILITY INTERN SUPERVISOR(S)


APPENDIX E


Intern Observation Form
Intern Observation Form

Intern’s Name  ________________________________________________________________________________

Date of Observation                                                                                                                                      Agency/School/Clinic Name

Person Conducting Observation

Facility Supervisor                                                               

Describe the lesson observed: ____________________________________________________________________         
 ____________________________________________________________________________________________


Circle appropriate number from 1 (lowest rating) to 5 highest rating)

Knowledge of Orientation and Mobility

1.  Basic knowledge of O&M


1
2
3
4
5

2.  Depth of knowledge of O&M


1
2
3
4
5

3.  Integration of knowledge into meaning




     practice




1
2
3
4
5

Service Delivery

1.  Addressed student/client needs/problems 

1
2
3
4
5
   
2.  Demonstrated ability to adapt techniques

     & teaching methods to meet individual

                   client/student needs



1
2
3
4
5

              3.  Expressed ideas clearly in the language of

                   student/client




1
2
3
4
5

4.  Demonstrated ability to intervene; correct

                   or change direction of the lesson

                   at appropriate intervals



1
2
3
4
5

5.  Concerned for student/client

                   health/comfort during lesson


1
2
3
4
5

Overall Competence and Professional Promise

1.  General competence during lesson

1
2
3
4
5

2.   Professionalism during lesson


1
2
3
4
5

3.   Demonstrates potential for professional

                    growth




1
2
3
4
5

Overall, I would evaluate this intern (Check One):

    Excellent         Above Average         Average         Below Average         Poor

Areas intern demonstrates strength:                                                                                                                                                                                                                                                                                                           

Intern needs improvement:                                                                                                                                       

Additional Comments:                                                                                                                                            

Evaluator’s Signature                                                                 Date:                                  


APPENDIX F


Intern Evaluation

Intern Evaluation

Intern’s Name                                                                                                                                                             

Dates of Placement                                                                                                                                                    

Agency/School/Clinic Name                                                                                                                                      

On-Site Supervisor                                                                                                                                                     

Site Coordinator/Supervisor                                                                                                                                      

Time of Evaluation (check one)            Initial               Midway                 Final

Circle appropriate number from 1 (lowest rating) to 5 (highest rating)

A.
Knowledge of Orientation and Mobility as it Relates to Intern’s Discipline.

1.  Basic knowledge




1
2
3
4
5

2.  Depth of knowledge



1
2
3
4
5

3.  Integration of knowledge into



     meaningful framework



1
2
3
4
5

B.
Service Delivery Skills

1.  Ability to assess orientation and mobility

                   individual’s needs/problems


1
2
3
4
5

2.  Technical skills in evaluation


1
2
3
4
5

3.  Technical skills in training


1
2
3
4
5

4.  Ability to interpret relevant data


1
2
3
4
5

5.  Ability to plan and implement

     appropriate service delivery


1
2
3
4
5

6.  Expresses ideas clearly in the language

     of student/client/patient



1
2
3
4
5

7.  Demonstrates ability to intervene; correct

     or change direction of the management plan

                   at appropriate intervals



1
2
3
4
5

8.  Demonstrates ability to adapt techniques

     & teaching methods to meet individual

                   client/student/patient needs


1
2
3
4
5

C.
Interpersonal Effectiveness

1.  With orientation and mobility individuals

      a.  Sensitivity to student/client/patient

                         needs and problems



1
2
3
4
5

      b.  Responsiveness to solution of 

                         orientation and mobility individual’s

                         immediate needs and problems

1
2
3
4
5

      c.  Concern for orientation and mobility

                         individual’s comfort during

                         evaluation and training


1
2
3
4
5

      d.  Concern for follow-up care


1
2
3
4
5

2.  With staff, peers, and other professionals:

      a.  Ability to accept constructive criticism
1
2
3
4
5

      b.  Cooperativeness with peers


1
2
3
4
5


      c.  Presents material articulately and

                         accurately at interdisciplinary meetings 
1
2
3
4
5

      d.  Demonstrates ability to utilize information

                         gained from other team members to plan

                         and follow-through effectively

1
2
3
4
5

D.
Personal Qualities

1.  Reliability (dependable; conscientious;

       punctual; responsible; trustworthy)

1
2
3
4
5

2.  Initiative (undertakes & completes tasks

                   on own; willing to try; extends self; assumes

           
     responsibility; active acquisition of new

                   knowledge)




1
2
3
4
5

3.  Adaptability (accommodates to new situations;

                   feels “at home;” flexible)



1
2
3
4
5

            4.  Stability (reasonably consistent; no apparent 

                   problems; maintains equilibrium in face of

                   difficult situations; works within agency/

                   school/clinic structure; self-control

1
2
3
4
5

E.
Overall Competence and Professional Promise

1.  General competence



1
2
3
4
5

2.  General character, appearance, manners, etc.
1
2
3
4
5

3.  Attitude toward profession


1
2
3
4
5

            4.  Demonstrates potential for professional

                   growth





1
2
3
4
5

Areas where intern demonstrates strength:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

Areas where intern needs improvement:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

Overall, I would evaluate this intern (Check One):

      Excellent           Above Average           Average           Below Average           Poor

Additional comments, recommendations:

Evaluator’s Signature                                                                        Date:                                     


APPENDIX G


Intern Self-Evaluation


O&M Program Evaluation by NCCU Graduates

Student Name:                                                                       Date:                                                       

Type of work setting:                                                                                                                             

To evaluate the effectiveness of the orientation & mobility program at North Carolina Central University, we need your response to the following questions.  Please answer honestly so that we may continue to provide the best possible training.  Thank you for your cooperation.


Rate the quality of your training in the following areas

                                                  as they relate to your current O&M responsibilities.
Circle appropriate number from 1 (lowest rating) to 5 (highest rating).

1.  Knowledge of O&M theory, concepts, skills, 

     techniques, and training 


1
2
3
4
5

2.  Ability to assess and evaluate O&M skills

1
2
3
4
5

3.  Ability to provide O&M training and services
1
2
3
4
5

4.  Ability to adapt basic O&M training to meet

     individual client/student needs


1
2
3
4
5

5.  Ability to provide O&M services to multiply

     handicapped-visually impaired clients/students
1
2
3
4
5

6.  Ability to provide services to clients/students

     with low vision



1
2
3
4
5

7.  Ability to interact with other professionals

     and/or service agencies



1
2
3
4
5

8.  How would you rate your overall preparation

     as it relates to your current O&M job duties?
1
2
3
4
5

9.  What do you believe are your weakest area(s)

     of knowledge/abilities?

10.  What do you believe are your strongest area(s) of knowledge/abilities?

                                                                                                                                                                                               NAME                                                                  DATE OF GRADUATION OR CERTIFICATION 

APPENDIX H

Weekly Requirement Student Checklist

Weekly Requirement Student Checklist

Student Name:                                                                                                                                                            

WEEK              




                COMMENTS
Project Proposal








  

Self Evaluation Form







  

Weekly Summary


 







Required Lesson Plans/Papers
 







Final Examination
             
___________________________________________
WEEK              

Project Proposal


 





  
Weekly Summary


 





 
Required Lesson Plans/Papers
 





 
Final Examination
              ___________________________________________  

WEEK              

Weekly Summary


___________________________________________ 
Required Lesson Plans/Papers
 ___________________________________________

Final Examination

___________________________________________ 

WEEK              

Weekly Summary


 ___________________________________________

Required Lesson Plans/Papers
 ___________________________________________

Final Examination

___________________________________________
WEEK              

Weekly Summary


 ___________________________________________
Self Evaluation Form

 ___________________________________________

Required Lesson Plans/Papers
___________________________________________ 

Final Examination

___________________________________________
0
32

